‘ . ’Regd. No. E-91,(Osmanabad) Dated 30-09-80 @
. , TERNA PUBLIC CHARITABLE TRUST’'S
TERNA ENGINEERING COLLEGE

An ISO 9001 Institution
(Approved by A.I.C.T.E. & Affiliated to University of Mumbai)

Plot No. 12, Sector 22, Phase 2, Nerul (W), Navi Mumbai- 400706. Ph. 91 22 61115444, Fax No. 92 22 61115400, e- mail : principal@terna.org
Ref. No.: TEC/Off/2018-19/ |2 3 - Date: 12 (o2 (2o\9
iTo,
Mr. Bodhale Vishal Chandrakant,
Flat B/103, Gangotri CHS,
Plot No -68, Sector-18, Kamothe,
Navi Mumbai-410209

Dear Sir,

A i f h f Asst. Prof rinth nt of neral
Engi in mmunication Skill ntr | i

With reference to your application and subsequent interview, I am pleased to
inform you that you are hereby appointed to the full time post of Asst. Professor in
the Department of General Engineering (Communication Skill) in Terna

j Engineering College on a consolidated pay of Rs. 35000/- per month
' w.e.f. 11/02/2019. _
ke The appointment is subject to the general terms and conditions of service

applicable to the college employees in force and as amended from time to
time in addition to the following conditions.

a) Under this you will be on contractual appointment from the date of
your joining of the services of this Institution up to 31/05/2019. The
Management reserves the right to extend this period if it so desires.
During this period or extended period, your services can be terminated
without assigning any reason.

b) Your appointment is on contract basis, you will be required to
appear for interview before the statutory University Staff
Selection Committee for consideration as regards your
appointment on regular basis, failing which your services will
be terminated with immediate effect.

c) After the expiry of your appointed period, your services will be
automatically terminated. However, you may apply for new
) appointment before one month and your application may be

considered if the institute needs your services and if your performance
is satisfactory. This contractual appointment is in place of
vacancy arised after University Staff Selection Committee
interviews held between 24t September to 28" September
2018 & appointments thereafter. This is pure temporary
contract for limited period. Refer attached vacancy sheet.

d) After completion of service, you will be entitled for an annual
increment subject to satisfactory performance, based on performance
based appraisal system, conduct and a good report thereof from the
concerned Head of Department.

e) Your office timing will be as per time table or as prescribed by the
Head of the Department/Administration Office.

f) You will be eligible for leave of different types as per rules of the
Institution applicable from time to time.
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g)  You shall hold yourself in readiness for any kind of training at any place or
places whenever required. :

h)  You shall not accept any gifts that may be offered.

i) Smoking, chewing of betel nut, consumption of alcohol and banned fop_d
are totally prohibited on the campus and in the place of work. :

You will abide by the instruction given and duties assigned to you by the HOD
and the Institute. [Please refer duties of Teacher as per attached chart].

Your services are transferable to any of the Institutions run by the Trust.

You shall produce authentic proof regarding date of birth, ‘qualifications and
experience, academic as well as industrial, if any.

The appointment is a full time one and dces not permit the holder to engage
himself/herself in any outside business, professional consulting, tutorial,
and/or such other outside work, either with or without remuneration. You
shall work exclusively for and in the interest of the Institution / Trust and
undertake not to engage in any part-time or any other work, business,
occupation of consultation of any kind or accept any employment whether
free or paid, directly or indirectly. . :

Your services shail be terminated without any notice & assigning any reason,
due to loss of confidence, gross negligence, inefficiency of work or any willful
act of miscondu:t on your part. !

During the coirse of your training and de\ _lopinent as well as your
engagement with the Institution / Trust, if you come to know or possess
confidential information /_ knowledge .including trade secrets and the
Institution’s / Trust's confidential business, marketing and publishing
strategies’ the same shall not be used by you except in the interest of the
Institution / Trust.

If you are required to contribute any work or to produce’ some inputs in
addition to the work assigned to you, you shall not be paid extra for the
same. ; e

In the event of a confirmed regular ctaff member resigning from the post, he
/she will be required to give 3 months notice and he/she will be relieved in 3
months provided the date  of expiry of such notice does not fall within the
academic term. : :

One month’s notice is required in case of resignation of a staff member under
contract, provided the date of expiry of such notice does not fall within
‘academic term. :

Appointment to the post is purely ad-hoc & your appointment to the post is
completely temporary in nature which will be governed by rules & regulations
of Governing body. This contract is completely governed by terms &
conditions mentioned in this contract & it cannot be linked with earlier
contracts, service conditions etc. This will be new contract.

In case the staff member does not give the required notice, the College
authorities shal’ claim from him/her an amount equal to the salary for the
specified notice period or till the end of the term whichever is longer.

You are required to complete post graduation/PhD (if any) in prescribed timféz
(as per rules of University).

You will carry out the duties as will be assigned to you from time to time by
the Principal or the Head of the Department on behalf of the Principal of the
College.
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